ETHICAL ISSUES IN
WORKPLACE

Iitreductior

Workplace ethics are
the set of values,
moral principles, and
standards that need to
be followed by both
employers and
employees in the
workplace. It is the set
of rules and
regulations that need
to be followed by all
staff of the workplace.
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Concept

THIS WRITING IS MAINLY
BASED ON THE ETHICAL
ISSUES FACED IN A
WORKPLACE. IN OUR
EVERYDAY LIFE, WE COME
ACROSS LOTS OF ISSUES IN
OUR PERSONAL AND SOCIAL
LIFE.

EVERYDAY MILLIONS OF
PEOPLE AROUND THE WORLD
ARE FACING ISSUES IN THEIR
WORKPLACE. SOME OF THE
ISSUES ARE GENDER
DISCRIMINATION, UNETHICAL
LEADERSHIP,

NEPOTISM ETC. SO THE
CONCEPT OF THIS WRITING IS
MAINLY ABOUT MOST OF THE
ISSUES

FACED BY PEOPLE IN THEIR
WORKPLACE.

OBJECTIVES

1. To establish equal rights
for all genders in a
workplace.
2. To stand against any
kinds of sexual harassment
in workplaces, whether it is
verbal or physical.
3. To generalize the
practice of common
workplace etiquettes and
manners in all working
environments.
4. To construct ethical,
diplomatic and inspiring
leaderships in workplaces
and ultimately in
society.
5. To realize and spread
the importance and

nce of common

in workplaces
among evs

CHALLENGES

The number of employers
with strong ethical culture
worldwide has remained
stagnant year upon year,
according to research from
Ethics and Compliance
Initiative. And while
workers are more likely to
speak out when corruption
is detected, the incidence
of retaliation towards
whistleblowers has risen
dramatically and the
pressure to disregard ethics
guidance has ramped up. It
will not be easy to get the
solutions of the issues.
Because everyone has
different perspectives and
to divert them to the
correct way of thinking will
not be a soft task.

METHODOLOGY

WE MADE A SURVEY AND DID
AN INTERVIEW FOR
INVESTIGATING DIFFERENT
ETHICAL ISSUES IN A
WORKPLACE.

THE QUESTIONS ASKED WERE
MAINLY ABOUT THE COMMON
ETHICAL ISSUES FACED IN A
WORKPLACE AND THEIR
AWARENESS REGARDING
THOSE ISSUES. THE SURVEY
WAS
ANSWERED MAINLY BY THE
PEOPLE FROM DIFFERENT
WORKPLACES. DIFFERENT
BEHAVIORAL, SOCIAL AND
ETHICAL
PROBLEMS WERE MENTIONED IN
THE SURVEY. THE
QUESTIONS ASKED DURING THE
INTERVIEW WAS ALSO BASED
ON THE BEHAVIORAL, SOCIAL
AND ETHICAL ISSUES IN A
WORKPLACE.

ISSUES

Workplace issues are a significant issue in
business in light of the fact that the

people who control their working connections
burn-through time and assets for

their own benefit to the detriment of the group or
organization. Notwithstanding

this issue, the act of workplace issues can have a
significantly more genuine

impact on major business cycles, for example,
methodology development,

setting of budget, performance management,
leadership and initiative. This

occurs because when individuals are playing office
politics , it meddles with the

data stream of an organization. Data can be
mutilated, misled, or smothered, to

control a circumstance for transient individual
gain, Ending of seeking sexual

desire in return of anything, or any sort of abuse
whether it be physical or mental

should be ensured. Also implementation of solid
work situation for everybody,

particularly for Ladies is necessary in order to
shield them from any sort of

viciousness, harassment or sudden occurrences.



