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Covid-19 Pandemic: Women’s Leadership 
 
“A leader is one who knows the way, goes the way and shows the way,” – John Maxwell, Garden City, Michigan, United States. A good leader is always passionate,  empathy to others and a good listener. In the 2000s, the term of a good leader is no longer the same. According to the article by Jason Godfrey, people are expecting to have a leader who is not only fulfilled the basic qualities of a leader, and also will bring great advantages to the economy due to the decreasing rate of Gross Domestic Product and the condition of life in a total nation (Jason Godfrey, 2020). 
 
In December 2019, early human cases of COVID-19 caused by the novel coronavirus causing COVID-19, also known as Sars-CoV-2, were officially reported in Wuhan City, China (Kiersz, A. 2020). The virus spread virally, causing dozens of people in Wuhan that are being infected by the virus in a short time. Things got worst when media from Chinese state reported the first human death case due to novel coronavirus on January 7. Then on 13 of January 2020, the WHO reported there is a case in Thailand, which is the first case outside China area. Within days, authorities from the United States, France, Nepal, Australia, Singapore, Malaysia, Taiwan, Vietnam and South Korea identified confirmed cases (Al Jazeera, 2020). Today, there are a total of 59,027,330 coronavirus cases and a total of 1,394,240 deaths in the world. The virus not only affects the health of human, it also brings a serious impact on politic, education, economy, social life and environment. Therefore, the community started to question their point of view and realize that minimizing the amount of human suffering is what they should focus on. It is not about dealing with market economy anymore. Some countries which are always on the top of the economic pyramid have been left no choice except shutting down their economies in order to control the sources of infection and cut off the channels of transmission. 
 
It is really an ultimate leadership test for a leader in a country. University research is being organized by Supriya Garikipati and Uma Kambhampati from the Universities of Liverpool and Reading in order to study the leadership of men and women. A shocking outcome is found. 
 
For the first time, the global pandemic is breaking the tradition, showing that the best responses in the event of a pandemic come from countries where women are leaders. As their document states, data confirms that COVID-19 outcomes are better in female-led countries. Garikipati and Kambhampati suggest that the risk management between two gender leaders are different. Women leaders have more aversion to risk than men when it comes to protecting people. The researchers found that countries headed by women locked in much earlier than countries headed by men (Supriya Garikipati and Uma Kambhampati, 2020), proving that women leaders consider safety, the health and life of humans as their number one priority. This intention efficiently reduces the number of deaths from novel coronavirus. For male leaders, they have more risk aversion in the economic domain, resulting in late containment decisions and a higher number of fatalities (Supriya Garikipati and Uma Kambhampati, 2020). To prove this, according to data from the European Centre for Disease Control dated 12 April 2020 (Avivah Wittenbergcox, 2020), there are 260 numbers of deaths in Demark led by Mette Frederiksen; 8 numbers of deaths in Iceland led by Katrin Jacobsdottir; 49 numbers of deaths in Finland led by Sanna Marin; 4 numbers of deaths in New Zealand led by Jacinda Ardern; and 6 numbers of deaths in Taiwan led by Tsai Ing-wen. Of the countries headed by women, the first and quickest response was from Tsai Ing-wen, Taiwan. When it first recognized the sign of the virus in Taiwan, it put in place 124 measures, to block the spread without having to resort to the isolation that has become commonplace elsewhere (Avivah Wittenbergcox, 2020). While in Demark, Mette Frederiksen, the prime minister, closes the Scandinavian country’s borders as early as 13 March. In the following days, all schools, including nursery schools and universities, were shut down. She strictly bans the gatherings of more than 10 people (Jon Henley and Eleanor Ainge Roy, 2020). 
 
Garikipati and Kambhampati also say that the leadership style in both men and women has a great difference (Supriya Garikipati and Uma Kambhampati, 2020). Women leaders are more leaning towards empathy, making their leadership more democratic, participative and focus on communication to their people. They even willing to personally connect themselves with their people. For example, we know that most countries only provide coronavirus test for people with active symptoms, but Prime Minister Katrin Jacobsdottir offers free coronavirus test to all her citizens. Even though the population of Iceland is compared five times the people in South Korea has, it manages to control the outbreak by instituting a thorough tracking system. This results in Iceland do not have to lock down or shut schools. Another evidence is the dedicated press conference from Erna Solberg, Norway’s Prime Minister where no adults were allowed. She talks directly to her country’s children using television, answers the children’s questions and comforts them that it was fine to feel scared at this moment.
 
“From President Tsai Ing-wen in Taiwan and Chancellor of Germany Angela Merkel, to Prime Minister of Norway Erna Solberg, Finland’s Sanna Marin and New Zealand’s Jacinda Ardern, these female-led nations have continued to demonstrate to the world that when it comes to a crisis, they know what they’re doing,” says Saskia Tillers (Saskia Tillers, 2020). Clearly, women leaders have devoted themselves entirely and given the best commitment they have to handle the crisis. As a female, I am proud of them. I am delighted to see the world finally acknowledge the capability women leaders have. 
 
It is true that the reason women are more successful in caring for people, particularly during this kind of health crisis, is because of their natural characteristics such as compassion, empathy and care delivery (Jason Godfrey, 2020). They put their people’s right before their own self-interest, and they truly are an expert in being decisive and empathetic in equal measure. They know that people will suffer a lot in the existence of the virus. They understand the feeling, situations and needs of their people. Meanwhile, men are dominant, assertive, competitive and confident. They believe that they do not have to be scared about the virus and played it safe to ensure things are under control. Jason Godfrey, says that Garth Ennis' Billt Butcher's quotation The Boys: “Men without women... And “Men are boys” is how he dictates the phenomena (Jason Godfrey, 2020). 
 
However, in my opinion, both men and women are great effective leader. I believe there is not anything about gender that makes one leader better than another. It is the personality as a human that matters. If men are willing to make adaption on their negative personality and try to learn lessons from women, I think men are able to give pandemic responses as well as women’s.  Besides, I personally suggest that it is rather unfair to determine an individual is a good leader or not by only referring to his or her gender. It's because everyone is unique in their own way. For instance, a man is very good in handling crisis that may involve acts of violence, rioting and terrorism. In this case, man are a good leader, but how about women? Is that a bad chief? No. I think women leaders do the best they can when this type of crisis occurs as well, but they may not be able to do as well as they did during the pandemic. What I actually desired to point out is we should not judge someone directly according to a factor, just like how we should not judge someone whom we do not know well. We should stop taking part in extremism and try to be neutral each time we address an issue. We should also put an end to sex-based discrimination, which has been a vital issue throughout the ages.  It is totally unethical not only doing, we judge somebody unfairly, but at the same time we spread our words, aggravating the situation. And what will happen to the person being attacked? He or she will have to face verbal violence, mental stress, cyber bully and be forever labeled without having a chance to show his or her capability. If the person is still young, he will never be employed and if he has already been an adult, he will lose his job due to his bad reputation. So, let us try to ponder and put our shoe on the other foot. What if we are the prognosticator of the tragedy? How will we feel?
 
 “Any fool can know. The point is to understand.” - Albert Einstein, Ulm, Germany. The earth is the only world we have, and we need to understand that we are not competing with each other. We find ourselves in a small boat in the midst of a hostile sea of entropy (Jason Godfrey, 2020). The only way to get rid of these global dilemma is to step in and take our responsibilities.
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