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[bookmark: _GoBack]	Case study: perception and expectation towards engineering graduates by employers. Based on the case study, majority of fresh graduates have perception of their managers will offer them a mentor to provide guidance when they start working. They think that their supervisor will guide them in their job or in other words, they expect for spoon feeding by their supervisor. Based on the data collected, 59% of them believe that supervisor will offer them experience, 41% think that wisdom will be given, and 33% believe that their manager will be their mentor. However, employers have different point of view with the employees. More than half of them (51%) think that the new engineers have unrealistic compensation expectation, means that they expect for high salary which is considered higher than what they are supposed to get. For the performance of the new employees, 47% of them have poor ethic, and 46% of them will be distracted easily. The above data shows that the major issue of the new hires is lack of self-learning ability, moreover they do not show good attitude in their career, but they expect high payoff by the company. 
	Employers expect the new hires to have in-depth technical competence in a specific engineering discipline. They expect the employees possess technical skills instead of theoretical knowledge. Another expectation from employers is the employees should be able to work and contribute in a team, as well as possess leadership skill. They also expect the employees not only manage to acquire the engineering knowledge that obtain from study but also able to apply the knowledge in their job. In addition, employers emphasize good communication skill of employees, so that there is no issue when they communicate with colleagues or a large community. It is important for an employee manage to identify problem and formulate the solution for that issue. In addition, the workers should have social awareness on sustainable development. They have to be creative to develop a technology that can improve the quality of life of the society. The ability of engineers to utilise a system approach to design and evaluate the operational performance is crucial for the employers as this manage to maximize the effectiveness with minimum cost. Lastly, employees should possess ability for design and conduction of experiments. In addition, from the experiments, they should be able to analyse and interpret the data obtained. Above are the expectations from employers toward the new hires, it is definitely different from university environment. Based on the above aspects, it is obvious that technical skills and soft skills are more important than the academic result of a fresh graduate. To be an outstanding engineer, besides from engineering skills, we also have to be creative, innovative, also possess excellent analytical and problem solving skills.
	Another challenge is the changes with time. Nowadays, to be a success engineer, the person must have continuous and lifelong learning behaviour to ensure he or she follows the trend. As the rapid development of technology, the current knowledge that we possess is insufficient for the future technology. Therefore, we must keep ourselves updated with the latest technology and learn new engineering skills to ensure we can make contribution to our career.
